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CAUSE NO. _________________________ 
 

 

ALBERT NAVARRO, 
 
 Petitioner, 
 
vs. 
 
 
 
CITY OF BRYAN,   
      
 Defendant. 
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IN THE DISTRICT COURT 
 
 
 

OF BRAZOS COUNTY, TEXAS 
 
 
  

________JUDICIAL DISTRICT 
 

 
 PETITIONER’S ORIGINAL PETITION 
         
 
TO THE HONORABLE JUDGE OF SAID COURT: 

 Albert Navarro (“Petitioner”), files this complaining of and about the City of Bryan 

(“Defendant”), and for cause of action would show the following:   

I. DISCOVERY CONTROL PLAN  
 

1. Petitioner intends to conduct discovery under Level 2 pursuant to Rule 190 of the Texas 

Rules of Civil Procedure. However, Petitioner reserves the right to move this Court to enter a 

discovery control plan in accordance with Rule 190.4 of the Texas Rules of Civil Procedure. 

II. PARTIES AND SERVICE 
 

2. Petitioner, Albert Navarro, is a citizen of the United States and the State of Texas and 

resides in Brazos County, Texas. 

3. Defendant City of Bryan is a  Texas municipal corporation and a public entity, which is 

defined as any state or local government or any department or agency of a state or local 

government.  It has made an appearance in this lawsuit, citation is requested at this time.  It may 

Received & Filed 4/6/2022 11:19 AM
Gabriel Garcia, District Clerk
Brazos County, Texas
Jessica Martinez
Envelope# - 63311084

22-000757-CV-361



Plaintiff’s Original Petition  2 

be served with process by serving the city secretary at the following address: 

Mary Lynne Stratta 
City Secretary  
300 South Texas Avenue 
Bryan, TX 77803  
 

III. JURISDICTION AND VENUE 
 

4. This Court has jurisdiction as this action arises under Texas Commission on Human Rights 

Act, Texas Labor Code § 21.001, et al.  

5. Venue is proper in Brazos County, Texas under Texas Civil Practice and Remedies Code 

§15.002 as all or a substantial part of the events or omissions giving rise to the claim occurred in 

this county.  

IV. NATURE OF THE ACTION 
 

6. This is an action brought pursuant to Chapter 21 of the Texas Labor Code and the Texas 

Commission on Human Rights Act (“TCHRA”) to correct and recover for Defendant’s unlawful 

racial discrimination, TCHRA retaliation, and to deter Defendant from continuing its pattern of 

unlawful employment practices.   

V. FACTUAL BACKGROUND 
 

7. Petitioner Albert Navarro has been employed by the City of Bryan within the municipality 

(“COB”) courts as a Presiding Judge since June 01, 2015.   

8. The municipal court of City of Bryan is a Texas City that regularly conducts business in 

Brazos County, Texas. 

9. Petitioner has made many noteworthy achievements. 

10. Petitioner has served as an attorney for over three decades across Brazos, with four years 

serving as a prosecutor for the City of Bryan. In June of 2010, Petitioner was appointed as an 

associate judge for the municipal court in Bryan until he was sworn in as a presiding judge on June 
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1, 2015. 

11. Upon Petitioners accepting of the new position, he had to close his private practice of 12 

years and was not allowed to have any cases pending.  

12. Petitioner was not allowed to continue to manage his private practice. 

13. During his tenure, Petitioner held an impeccable work history and was dedicated to his 

beliefs and the enforcement of proper and fair justice. 

14. During an evaluation review in the year 2019, comments were made to Mr. Navarro, that 

there was an appearance of inconsistency regarding fines and sentences. According to the witness, 

Petitioner was too lenient with charges against Hispanics and African Americans. 

15. At the conclusion of his review, it was determined that he was acting within the law, and 

disregarded the anonymous complaints filed against him. 

16. On or about April 2021, Mr. Navarro was advised by an individual that the City Council 

met with the executive council and remarked: that he was being "too lenient" with regards to a 

certain class of individuals in his capacity as Judge for the Bryan Municipal Court. 

17. Petitioner disregards the comments relayed to him. The Executive Council did not reach 

out to him in regard to this matter, therefore he does not reach out to them to clarify any 

misconstrued information. 

18. Petitioner was scheduled for his annual meeting with City Council in 2021. Nothing was 

mentioned about the allegations. He remains under the impression that he is excelling in his 

position and is confident the city will renew his upcoming contract renewal. 

19. On August 4, Mr. Navarro received an email from the City Secretary that the Mayor wanted 

to meet with him. Mr. Navarro responded to the email that same afternoon. Mr. Navarro is advised 

that the Mayor was out of the office and would contact him via email directly. Petitioner confirmed 
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with the secretary that he is available at any time to meet. 

20. This meeting does not take place, Petitioner followed up but did not receive any new 

correspondence. 

21. On August 6, Petitioner received an email from the Mayor that the Executive Council have 

met, and that Petitioner will no longer serve as Presiding Judge after October 31, 2021 - the end 

of his two-year term. 

22. That same afternoon Acting City Manager along with an officer and Chief of Police came 

into Petitioner’s office and relayed to him that he is placed on administrative leave with pay 

effective immediately. 

23. Petitioner is completely blindsided with this new information, he is instructed that he must 

leave the premises, the Chief of Police was there to escort him out. 

24. On August 10, 2021, Defendant released a media release regarding allegations pending 

against Petitioner. They also disclosed that he was on administrative leave until further notice. 

25. Petitioner suffered great distress from the media release.  

26. No real charges were presented against Petitioner, this media release has created more 

hardship and mental anguish. 

27. Not only has Defendant defamed Petitioner to potential new employers, but Defendant has 

also endangered his license to practice law in Texas by releasing a press release with unwarranted 

facts.  

28. Petitioner now struggles to financially recover and start a new firm again. Petitioner has 

suffered and endured great distress over the media publicity revealed by Defendant during his 

discharge.  Petitioner was stripped of all resources available to him prior to his wrongful 

termination. 
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VI. CONDITIONS PRECEDENT 
 

29.  All conditions precedent to jurisdiction have occurred or been complied with: a Charge of 

Discrimination (Charge No. 460-2022-01377) was jointly filed with the Equal Employment 

Opportunity Commission (“EEOC”) and the Texas Workforce Commission Civil Rights Division 

(“TWC-CRD”) and the Petitioner’s lawsuit has been filed within sixty days of receipt of the 

TWC’s issuance of a right to sue letter.   

30. A TCHRA complainant must first bring an administrative complaint within 180 days of 

the date the alleged unlawful practice occurred. TEX. LAB. CODE § 21.202(a). The two-year period 

for bringing a court action under the TCHRA runs from the date the administrative complaint is 

filed.  Id. § 21.256.  

 
VII. CAUSES OF ACTION 

 
NATIONAL ORIGIN DISCRIMINATION  

UNDER CHAPTER 21 OF THE TEXAS LABOR CODE 
 

31.   Chapter 21 of the Texas Labor Code prohibits employers from discriminating against any 

individual based on National Origin.  See TEX. LAB. CODE § 21.051. 

32.  Pursuant to Section 21.051 of the Texas Labor Code, Petitioner pleads a cause of action 

against Defendant for National Origin discrimination. 

33.  The allegations contained in all paragraphs of the petition are hereby incorporated by 

reference with the same force and effect as if set forth verbatim.   

34.  The Defendant engaged in discrimination against Petitioner, by subjecting him to a hostile 

environment and disciplining him in a manner that greatly exceeded the treatment received by his 

colleagues.  The severe and pervasive conduct experienced by Petitioner included several frivolous 

disciplinary actions ultimately resulting in a wrongful termination. 
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35.  Petitioner asserts that the intent of this conduct has been to paper his file for termination 

and/or force him to quit in violation of Chapter 21 of the Texas Labor Code.    

RETALIATION UNDER CHAPTER 21 OF THE TEXAS LABOR CODE 

36. Chapter 21 of the Texas Labor Code prohibits retaliation against a person who has opposed 

discrimination by filing a charge or complaint or testified, assisted, or participated in an 

investigation, proceeding, or hearing under the TCHRA.  See TEX. LAB. CODE § 21.055.   

37. Pursuant to section 21.055 of the Texas Labor Code Petitioner pleads a cause of action 

against the Defendant for retaliation.   

38. The allegations contained in all paragraphs of the complaint are hereby incorporated by 

reference with the same force and effect as if set forth verbatim.   

39. Petitioner engaged in protected activity by filing an internal complaint of discrimination 

and harassment with the City of Bryan.  He engaged in further protected activity by filing a Charge 

of Discrimination with the EEOC/TWC-CRD.  After engaging in protected activity, Petitioner has 

experienced additional discrimination and harassment has been placed on administrative leave and 

was ultimately terminated from his position.  The effect of these practices has been to deprive him 

of equal employment opportunities and otherwise adversely affect his status as an employee. 

40. Petitioner alleges that Defendant retaliated against him by singling him out for excessive 

discipline, placing him on administrative leave pending an investigation of a frivolous allegation, 

and ultimately terminating him based on his protected activity in violation of Chapter 21 of the 

Texas Labor Code.   

TORTIOUS INTERFERENCE WITH EXISTING CONTRACTS 
 

41. The allegations contained in all paragraphs of this complaint are hereby incorporated by 

reference with the same force and effect as if set forth verbatim. 
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42. Texas law protects existing contracts from interference.  

43. Petitioner alleges: (1) his contract was subject to interference by Defendant; (2) Defendant 

willfully and intentionally interfered with Petitioner’s contract by terminating the contract without 

following internal procedures, and without cause; (3) the act of terminating Petitioner’s contract 

was the proximate cause of his damages; and (4) actual damage or loss occurred since Petitioner 

was suspended/terminated and lost present and future wages.  

44. Petitioner was contracted for a term to work as the Presiding Judge of City of Bryan under 

a 2 (two) year contract, which required him to supervise administrative staff and make rulings on 

case brought into his court. 

45. Bryan City Council, on behalf of Brazos County, had actual knowledge of Petitioner’s 

contract with Defendant.  

46. Defendant improperly terminated Petitioner without cause before the end of his contract 

with City of Bryan. 

47.  In so doing, Defendant’s tortious interference has caused Petitioner to lose wages from 

October 2021, through the present, as well as additional wages in future wages loss. This 

interference actually damaged Petitioner in an amount, far exceeding the minimal jurisdictional 

limits of the Court, to be shown at trial. Petitioner lost the benefits of the COB contract, and 

Petitioner’s income stream and value were reduced significantly. 

48. As a result of this tortious interference, Petitioner is also entitled to recover exemplary 

damages from these Defendants. 

DEFAMATION PER SE 
 

49. Defendant published statements of fact. In particular, Defendant made disparaging and 

untrue comments about Petitioner, specifically that Petitioner was negligent in the handling of 
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cases that he made rulings upon in his court; these comments were made, by Defendant, directly 

to third parties during their press release. 

50. These statements referred to Petitioner. 

51. These statements were defamatory. 

52. These statements were false. 

53. Defendant acted with actual malice or was negligent. 

54. Injury to Petitioner is presumed. Alternatively, Petitioner suffered harm to his professional 

reputation and pecuniary injury. 

55. Defendant knew or should have known that these statements were likely to injure 

Petitioner’s professional reputation. 

VII. NO FEDERAL CLAIMS 

56. Petitioner does not assert any federal claims in this proceeding. Additionally, Petitioner is 

in no way seeking damages or remedies that may stem from a federal cause of act. 

VIII. DAMAGES 
 

57. As a result of Defendant’s actions and or omissions described above, Petitioner sustained 

the following damages: 

a. Actual damages, including (but not limited to) economic damages (such as past 
pecuniary losses and future pecuniary losses) and mental anguish damages 
(pursuant to Texas Labor Code § 451.002(a)); 

 
b. Exemplary damages (pursuant to Texas Labor Code § 451.002(a)); 
 
c. Reinstatement to Petitioner’s former employment position with Defendant 

(pursuant to Texas Labor Code § 451.002(b)); 
 
d. Injunctive relief to restrain violations of the Texas Labor Code § 451.001 (pursuant 

to Texas Labor Code § 451.003);  
 
e. Attorneys’ fees; 
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f. Costs incurred as a result of this lawsuit; 
 
g. Pre-judgment interest;  
 
h. Post-judgment interest; and 
 
i. All other relief to which Petitioner is entitled. 

 
58. Pursuant to Rule 47 of the Texas Rules of Civil Procedure, Petitioner hereby seeks monetary 

relief over $200,000.00, but not more than $5,000,000.00, as well as non-monetary relief.  Among 

the relief Petitioner is seeking includes (but is not limited to) attorneys’ fees, costs, pre-judgment 

interest, and post-judgment.  Petitioner also seeks a demand for judgment for all the other relief to 

which Petitioner deems himself entitled.  The damages being sought by Petitioner are within the 

jurisdictional limits of the court.  Petitioner further requests that the non-expedited rules apply in 

this case. 

IX. EXEMPLARY DAMAGES 
 

59.  Petitioner would further show that the acts and omissions of Defendant complained of 

herein were committed with malice or reckless indifference to the protected rights of the Petitioner.  

In order to punish said Defendant for engaging in unlawful discrimination and to deter such actions 

and/or omissions in the future, Petitioner also seeks recovery from Defendant for exemplary 

damages. 

X. JURY DEMAND 
 

60. Petitioner demands a jury on all issues to be tried in this matter and has submitted the jury 

fee. 

  
XI. PRAYER 

 
 For the reasons set forth above, Petitioner, Albert Navarro, respectfully prays that the 

Defendant be cited to appear and answer herein, and that upon a final hearing of the cause, 
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judgment be entered for the Petitioner against Defendant for damages in an amount within the 

jurisdictional limits of the Court, including monetary relief over $200,000.00 but not more than 

$1,000,000; exemplary damages, together with interest as allowed by law; costs of court and such 

other and further relief to which the Petitioner may be entitled at law or in equity.  

 

Respectfully Submitted, 
 
 
 
 /s/ Alfonso Kennard 
Alfonso Kennard 
Texas Bar No. 24036888 
Alfonso.Kennard@kennardlaw.com 
Eddie Hodges, Jr. 
Texas Bar No. 
Eddie.Hodges@kennardlaw.com 
5120 Woodway Dr., Suite 10010 
Houston Texas 77056 
Main: (713) 742-0900 
Fax:   (832) 558-9412 

      ATTORNEYS FOR PETITIONER 
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